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Generalities about
QS rankings



» QS World University Rankings is an annual publication of university

rankings by Quacquarelli Symonds (QS).
» Quacquarelli Symonds (QS) is a British company specialising in the analysis

of higher education institutions around the world. The company was founded in

1990 by Nunzio Quacquarelli.
» The QS system comprises three parts:

“*The global overall ranking,

“*The subject rankings (which name the world's top universities for the
study of 51 different subjects and five composite faculty areas),
‘*Five independent regional tables—namely Asia, Latin America,

Emerging Europe and Central Asia, the Arab Region, and BRICS.



» The QS ranking receives approval from the International Ranking
Expert Group (IREG), and is viewed as one of the most-widely read
university rankings in the world, along with

JAcademic Ranking of World Universities

d Times Higher Education World University Rankings.

» The global overall ranking includes the ranking of 3% of the world's
universities, which represents approximately 950 universities
selected from over 26,000 universities worldwide.

» QS has been criticized for its overreliance on subjective indicators

and reputation surveys, which tend to fluctuate over time.




History



2003

> A perceived need for an international ranking of universities for UK purposes was
highlighted in December 2003 in Richard Lambert's review of university-industry
collaboration in Britain for HM Treasury, the finance ministry of the United Kingdom.
Amongst its recommendations were world university rankings, which Lambert said
would help the UK to gauge the global standing of its universities.

» The idea for the rankings was credited to editor of Times Higher Education (THE).

» THE chose to partner with educational and careers advice company Quacquarelli
Symonds (QS),

2004-2009

» Between 2004 and 2009, QS produced the rankings in partnership with THE.



2009

» In 2009, THE announced they would produce their own rankings, the Times
Higher Education World University Rankings, in partnership with Thomson
Reuters. THE cited an asserted weakness in the methodology of the original
rankings, as well as a perceived favoritism in the existing methodology for science
over the humanities, as two of the key reasons for the decision to split with QS.

» QS retained intellectual property in the prior rankings and the methodology used
to compile them, and continues to produce rankings based on that methodology,
which are now called the QS World University Rankings.

2010

» THE created a new methodology with Thomson Reuters, and published the first

Times Higher Education World University Rankings in September 2010.



QS mission






It iIs NOT the strongest or
the most intelligent who
will survive but those who
can best manage change




QS Rankings Methodology

QS World University Rankings
QS Arab Regional University rankings
QS World University Rankings by Subject
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Research Output:
At least 100 papers indexed by Scopus and
published over a 5-year window
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ACADEMIC REPUTATION
EMPLOYER REPUTATION
RESEARCH (Scopus)
FACULTY STUDENT

STAFF WITH PHD

INTERNATIONAL FACTORS

WEB IMPACT

World
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k QS World University Ranking: Arab Region Methodology
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QS World University Rankings




WUR Indicators

ACADEMIC
REPUTATION

FACULTY
STUDENTRATIO

20%

Employment Outcome

International Research Network

WORLD [
(@51 UNIVERSITY [0
RANKINGS [

EMPLOYER
REPUTATION

INT'L FACULTY

RATIO
CITATIONS 5%
PERFACULTY
powered by INT'L STUDENT
Scopus® RATIO
(unweighted)
(unweighted)



WORLD

WUR Additional Eligibility Criteria

RANKINGS

To be eligible for this ranking, institutions must fulfil Lgle g ¢ Calal) 13gd AIA o A gall (985 (S
our Eligibility Criteria.
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Then, to be analysed by each rankings indicators, an O ey ¢ dilall) @l pdige JS Juladt ¢ Sl g

institution should meet the following four criteria.

Regional BAR

A day ) el A sal) B g
If an institution is eligible to appear in any of QS regional
ranking, it must demonstrate performance in the TOP 50% of
that regional ranking before being considered for the World
University Ranking

Algerian universities must be ranked in top 100 universities in
QS Arab ranking

A new entrant should

New Entrants be in the global TOP 30% in academic reputation

Paper threshold

For the QS World University ranking an institution should have
at least 100 papers indexed Scopus and published over 5 years.

4

Small size

If an institution is of small size (fewer than 5000 students), then
QS looks at the performance in

» Academic reputation

 Employer reputation

« Citation per faculty
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ACADEMIC REPUTATION \

of the Visibility and Ranki
Research Institutions

Academic reputation accounts for 40% of the overall score and concerns the
quality of teaching and research in the world's universities. More than 130,000
expert opinions in the field of higher education are collected. The result is the
largest university opinion survey in the world. After providing their name, contac
information, professional title and institution of residence, respondents identify
the countries, regions, faculty areas they are familiar with, and up to two

disci| narrowed in terms of experience. For each faculty area they identify,
resp ts are asked to list up to 10 local and 30 international institutions that
they consider excellent for research in a particular area and that they cannot
ehoose themselves.
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EMPLOYER REPUTATION
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The National Commission for the Promotion
of the Visibility and Ranking
of Higher Education and Scientific
Research Institutions

EMPLOYER REPUTATION
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Reputation among employers counts for 10% of the overall score.

During the study period, students want to graduate with the skills and knowledge required in
the labour market.

It is therefore important to assess the extent to which undergraduate institutions prepare
students for successful careers, which provide the most competent, innovative and effective

graduates.

An emplover reputation survey operates on a similar basis to an academic survey, but without
targetir {ual faculty areas. Employers are asked to identify up to 10 national and 30
intern: sanisations that they consider excellent for graduate employment. By looking

“at the intersection of these two questions, they can infer some measure of excellence in a
‘pacticular discipline.
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The National Commission for the Promotion
of the Visibility and Ranking
of Higher Education and Scientific
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The National Commission for the Promotion
of the Visibility and Ranking
of Higher Education and Scientific
Research Institutions

The indicator of the percentage of students in the college represents 20% of
the total score.

This indicator depends on the extent to which students get quality
teaching.

Havir arge number of academics per student reduces the teaching load
and - a more favourable experience for students.

L
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CITATIONS PER FACULTY
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The National Commission for the Promotion
of the Visibility and Ranking
of Higher Education and Scientific
Research Institutions

The university's citation percentage counts for 20% of the overall score.
The quality of university research is measured by the citation ratio of each
professor separately, taking into account the total number of citations of

articles produced by the university over five years.

The s is done directly through a SCOPUS database.

L



Research related data

Papers Per Faculty: measures research production. It considers publication volume within SciVerse Scopus regardless of
language. Scopus accepts non-English content aslong as the publication abstracts are written in the English language.

Citations Per Paper: measures research impact and assesses the performance of papers an institution produces that are
Indexed in Scopus. Thresholds are lied to avoid anomalies stemming from asmall number of highly cited

Syears count 6 years count
researches Citations 2017
2017  2N21 - 2029

NOTE:

For clarity, QS bibliometric analysis excludes self-citations and, from 2016. excludes publications who breech

our affiliation cap; calibrated to remove only the top 0.1% of publications in Scopus. Affiliated hospitals are
included.

Furthermore, after consultation with Elsevier, some content types have been excluded from our analysis this

year:
N ouT
i Abstract Report
ngﬂi Conference Review

Conference Paper Editorial
Book Erratum
Book Chapter lﬁoﬁt:f

Article in Press ol

Business Article

Short Survey
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The indicator on the proportion of international students and faculty
represents 10% of the total score.

This indicator shows the ability of academic institutions to attract quality

students and staff from all over the world, which gives a very global

pers| e.

Strc ‘ternational academic Institutions offer a multinational
I environment, developing international empathy and global awareness.



QS Arab Regional University
rankings




Arab RANKINGSINDICATORS

ol
ACADEMIC 3 EMPLOYER

REPUTATION REPUTATION

5%

CITATIONS PER 75%
PAPER WITH PHD

INTERNATIONAL
RESEARCH FACULTY STUDENT

NETWORK 5% RATIO

PAPERS PER
700/ EACULTY WEB IMPACT




Intemational Research Network Index:

Using data provided by Scopus, the
IRN indicator assesses the degree of
international openness in terms of
research collaboration for each
evaluated institution.

This metric considers those
international peer institutions
collaborating in three or more

papers indexed by Scopusina five
year period ((2016-2020

Scopus’




Web Impactindicator

The Webometrics Ranking Web of World Universities looks at the impact of an institution's online footprint.
Due to the automated nature of the approach, the ranking embraces some 20,000 institutions worldwide -

the most extensive comparative evaluation of world universities

Fublished figures are RANKS (lower is better), intended for showing individual performances, but they are not the values used in the
calculations. Due to technical issues several key changes (marked in red) have been done, sothe following tablae describes the current

methodalogy:

INDICATORS MEANING METHODOLOGY
PRESENCE This indicator has been discontinued
QS only considers o e A
VISIBILITY and VISIBILITY Web contents Mumber of external networks (subnets) linking to the institution’s
TRANSPARENCY Impact webpages (normalized and then the maximum value is chosen)
webometrics Mumber of citations from Top 210 authors (excl. top 20 outliers)
P TRANSPARENCY Top cited
indicators > P See Transparent Banking for additional info, specially the reasons

{or OPENNESS)}  researchers :
for exclusion

Mumber of papers amongst the top 10% most cited in each one of
the all 27 disciplines of the full database
Data for the five year period: 2015-20189

EXCELLENCE Top cited
(or SCHOLAR) papers

SOURCE

Ahrefs
\ajestic

Google
Scholar
Profiles

Scimago

WEIGHT

50%

10%

40%



QS World University
Rankings by Subject




WUR by subject - Indicators

ACADEMIC REPUTATION

EMPLOYER REPUTATION

Scopus

H- INDEX

There are atotal of 53 subjects and five Faculty Areas in QS World
University Rankings by Subject. All subjects are assessed based on
acombination of 4 indicators. Though the reputational indicators
remainthe same from the WUR, the research indicators differ.

Citations perPaper

This measure of impactis used in lieu of the WUR Citations per
Faculty indicator to address the impracticality of reliably gathering
faculty numbers broken down by discipline for each institution. The
minimum publication threshold and institutional affiliation cap
applied for each subjectranking

H-Index (HirschIndex or Hirsch Number(

This measure of productivity and impactis effective within asingle-
discipline subject ranking, where differing research characteristics
by disciplineare eliminated

Data for both indicators is derived from Scopus



CITATIONS PER PAPER
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Publications in Q1 Journal Quartile by CiteScore (%)

60
55
50
45

40

United Arab Emirates

e

+— " Saudi Arabia

Egypt

35
30
25
20

15~

107

-

2019 2020 2021

Publication Year

Publication level and quality impact

Share of publications per Journal quartile by CiteScore Perceriile

14,000
12,000
10,000
£,000
5,000
4,000
2,000

Share of publications per Journal quartile by CiteScore Percentile

10,000
8,000
4,000
4,000
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2017
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018

019

2020

2021

2017

2018

2019

2020

2021

W

Quartiles

|| W QL (top 25%)
W QI (26% - 50%)
(m] m 3515 - 75%)

|m Q4 [76% - 100%)

T

Quartiles

B W O (top 25%)
W W Q2 (265 - 50%)
m| Q3 {51% - 75%)

B o Q4 (T6% - 100%)

UAE
Publications  Publication
& share (%)
19,187 51.1
2.547 25.4
5,678 15.1
3,118 8.3
ALGERIA
Publications Publication
@ share (3)
9,715 73
L0699 1
9475 26.6
5,685 16.0

38
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Impact of
International
Collaboration

Collaboration ®

Scholarly Output in Algeria, by amount of international, national and institutional collabaration

Metric

B Only national collaboration  22.5%

B Only institutional 24.6%

collaboration

Single authorship (no 4.9%

collaboration)

Collaboration ®

Scholarly Output in Egypt, by amount of international, national and institutional collaboration

Metric

Algeria ¢l Cgladl) il

Field-Weighted

cu:tw\

B International collaboration  48.0%

1.42

052

Egypt

Field-Weighted
Citatio pact

M International collaboration  52.5%

B Only national collaboration  20.4%

B Only institutional 20.3%
collaboration
Single authorship (no 6.8%

collaboration)

L.

037

.79

39
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E/‘ WUR by subject - Weightings

Social Sciences & Management

Matural Sciences.

(|

Arts & Humanities
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INCLUSION CRITERIA
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* QS Regional Rankings 2024
* QS Subject Rankings 2024

I * QS Sustainability Rankings 2024



OPERATIONAL ACTIONS: SURVEY
PROCESS (AR & ER)



Contact list
submission

- Survey A% @
Sign up b Y ) Contacts K \'::-,\» }‘
facility Pool /.
L

7

Contact ListSubmission Sign Up Facility

Focussed approach to survey recipients Less control over numbers and participant
(subject, geography, number) demographics

Less personalised Personal approach for initialemail
Deadline:16th of January 2023. Deadline for contactsto signup: 16th of

January 2023.

Submit statistics required for the QS World University Rankings by: Monday 6th
February 2023.
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Global Survey

Academic Reputation

The Survey’s Central Question

Please select: »
5 CroU PP NgY

up to 10 domestic universities and

o aliY Lidda. clads 10 e wpY L

up to 30 international Y Lo s Lo 4 e o il ) Ayl s

universities that you regard as

ol 58 Ll 5 3 A g nals 30 o 2

58 Jlaa e )

producing the best research in

[your] subject area.

The Weight of International votes are8X that of Domestic Votes



Global Survey

Employer Reputation

The Survey’s Central Question

Pleaseselect:

Upto domestic universities and

up to international universities
you think produce the best Graduates
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Reputation contacts



B HUB.

400 contacts (preferably new) which QS adds to its global pool of
academic/employer contacts (contacts once submitted will remain in the database if
they responded every year, and removed if they do not respond for one cycle).

Ensure that if they are from the European Union that you gain explicit permission
from them to submit their data to QS (best practice to get it for all contacts)

ask yourself the question “would this contact think of my university if they were
asked to name the best universities?”.

send emails to all selected contacts using the standard formats by QS (do not edit
unnecessary or add promotional content or coach for a response).

Upload on QS HUB much before the deadline (under nomination [l upload)

General
Data
Protection
Regulation
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The National Commission for the Promotion
of the Visibility and Ranking
of Higher Education and Scientific
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0 2021_academic-contact-details_predefined-format.csv
103 Bytes - Dc

0 2021 t-details_predefined-format.csv

https:/, t.gs.com/hc/en-gh/articles/360021859279
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Submit statistics required for the QS World University Rankings by: Monday 6th

February 2023.
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https://support.qs.com/hc/en-gb/articles/360021859279

Other University Submitted Data



* Faculty Student Ratio

« Staff with PhD

e International Student Ratio)

* International Faculty Ratio

 ESG Metrics (Environmental, Social and Governance)

Deadline to submit the datavia QS Hub is6t" Feb, 2023

You canalso direct all of the institutions to check support.gs.com and email rankings@gs.com (and cc
rami@qgs.com)
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Key Recommendation

create a centralized place
for creating and
communicating with
academicsand employer
contactsfocus on 400
quality contacts

iIncrease the number of
papers, make them quality
papers to increase the
number of citations

Improve the digital
Presence of yourbrand
with organic traffic
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What to do for next Rankings?




Whatto do for 2024 Rankings?

* Registered on QS HUB with aUsername and Password
(If not, please write to rankings@gs.com)

* Provided QS withall the contacts who should receive information &fact files

* Prepared your list of 400 academic contacts &400 employer contacts (ready to
submit much before 16th of January 2023)

* Prepared to update your Faculty, Student and Environmental, Socialand
Governance (ESG) Data by 8 Feb 2023
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Registered on QS HUB with a Username and Password

This operation is centralized at the DGRSDT

. The "focal point" managers will soon receive
their username and password
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Provided QS with all the contacts who should receive information &fact files



Prepare a list of
* 400 academic contacts
= 400 employer contacts
(ready to submit much before 16 January 2023)

The Weight of International votes are 8X that of Domestic Votes

v Prioritize academics outside of Algeria

v" Contact Algerian academics working abroad

v" Send consentment request emails

https://support.qs.com/hc/en-gb/articles/360021859279-Survey-
Contacts-Submission-Procedure


https://support.qs.com/hc/en-gb/articles/360021859279-Survey-

English Consent e-mail for nomination lists.docx

Dear [Greeting/Name],

We are writing to you as an important stakeholder of our university. We value our ongoing engagement with you and
would like to be certain that we are not using your information for any purpose that you would prefer us not to. For the
purposes of an important global survey of academic/employer opinion, we would like to seek your permission to pass on
your contact details (name, job title, institution and email address) to the QS. We feel that your impartial responses would
contribute to the insight and precision of the survey’s outcomes.

If you consent to your contact details being passed to QS for this purpose exclusively, please reply to this email by [insert
the date]. If we do not hear from you by this date, we will assume that you do not want your contact details to be passed
on.

If you agree, you should be contacted by QSIU in the next few months with an invitation to participate in the annual QS
Global Academic/Employer Survey, along with a maximum of two reminders. Their email will come from rankings@gs.com
please add to your safe senders and check your spam.

The resulting data will be used in aggregate form only, QS will not contact you for any other reason, or for more than two
editions of their annual survey, without supplementary or separate consent. Your responses will be combined with those
of many others around the world to form academic/employer reputation indicators used in the QS World University
Rankings at global, regional, subject and program levels where relevant.

Many thanks in advance for your cooperation.


mailto:rankings@qs.com

Update your Faculty, Student and Environmental, Social
and Governance (ESG) Data by 16 January 2023
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other QS rankings forms

© University

Nominations vr If your submitted numbers are the same as your previous year's, please select the indicator and click on SAVE. There

is no need to edit the field. This must be done for every indicator that you wish to use previous year's data for.
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e complete as much information as you can provide. This strengthens the validity of our analysis. and the
grity of the insights we can provide.
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Faculty Staff <> | | | o
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Graduate/Postgraduate International
Students <>

Graduate/Postgraduate Inbound Exchange
Students <>

Graduate/Postgraduate Outbound Exchange
Students <>

Student Continuation Rate (in %) +—>

00 O OO0

O O O OO0




Every Thursday

You are asked to communicate by e-mail to the president of

Mr Harik Hakim h.harik@mesrs.dz

i Ao o Ao 0 i gl Al
alall omils Tl gt Casaie
The Nattional Commission for the Promotion
of the Visibility and Ranking

R e q u | re d I N fO 'm a_tl O N of Higher Education and Scientific

Research Institutions

« Total number of academic contacts

e number of academic contacts outside of Algeria

e number of Algerian academics working abroad contact
 number of employer contacts

You will shortly receive visits from the members of the commission to assist
you
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Rankings are not the

goal, but a“trophy’” for a

job welldonel






